
Full Time Mathematics Middle School Teacher,
Intellectual Virtues Academy, Long Beach, CA

2021-2022 School Year

Description of  Position
This position is for a full time math teaching position at IVA middle school. The position is available to highly
quali�ed single subject math credentialed teachers with special interest and competencies in teaching for deep
understanding of mathematical concepts and opportunity for mathematical practices in Grade 6-8 content. The
Intellectual Virtues Academy Middle School Teacher is passionate about their content and holds educational beliefs
and values aligned with an intellectual virtues approach and possesses and models the practices of intellectual virtues
themselves. IVA’s mission, in its most basic form, is to help students experience meaningful growth in intellectual
virtues in the context of academic teaching and learning. The teacher understands and promotes the school’s
distinctive mission and vision both within and outside the immediate school community. The teacher will work closely
with IVA’s math department and principal to plan, develop, organize and conduct a comprehensive educational
program for IVA’s middle school students and the math curriculum in particular. The teacher will faithfully
implement and practice IVA’s unique character-based educational model. The teacher is motivated and empowered to
teach, provide feedback, and seek growth in students’ competencies and thinking practices in year-long math classes
with the potential to teach creative electives.

As a small school with a small and close knit educator team, the math teachers work closely with their colleagues and
other school sta� to help shape a culture of thinking and a collaborative community of care. Each IVA teacher
functions as a valuable thought partner working closely with the Principal to implement the school’s mission and
vision. The position of teacher demands an implementation of IVA’s values related to the functions described below
and provides an opportunity for a competent person to be a part of something transformational and rewarding with
an impact on the lives of our educators, students, and the IVA community.

Intellectual Virtue Teacher Roles and Responsibilities (w/support at the school site)
▪ Develop a �rm understanding of intellectual virtues in general (including their nature, structure, and value,

educational and otherwise) and of IVA’s nine “master virtues” in particular.
▪ Develop a �rm understanding of the core principles and practices involved with an intellectual virtues educational

model.
▪ Systematically implement the “core principles and practices” of an intellectual virtues framework, including the

creation of a classroom culture and the daily employment of pedagogical strategies that are conducive to growth in
intellectual virtues.

▪ Participate in ongoing professional development aimed at better understanding and practicing an intellectual virtues
approach to education.

▪ Support and collaborate with colleagues in their attempts to educate for intellectual virtues.
▪ Engage in ongoing self-reflection and self-assessment aimed at his/her own growth in intellectual virtues.
▪ Desire to model IVA’s nine “master virtues” in all of his/her interactions with students and other IVA stakeholders.
▪ Faithfully implement IVA’s character-based assessment plan, including the monitoring of and documentation of

student progress relative to the corresponding goals and objectives.
▪ Continue to nurture in him/herself a passion for and knowledge of his/her content area.
▪ Continue to expand his/her understanding of the “best practices” involved with educating for intellectual virtues.



Beliefs, Attitudes, and Values of  an IVA Teacher
● Growth Mindset: IVA aims to have a formative impact on its students: it seeks to nurture a kind of growth

that is at once personal and intellectual. Given this aim, IVA teachers and students must believe such growth is
possible. Hold to the conviction that, with the right type of practice and support, we can improve our
character as thinkers and learners, growing in qualities like curiosity, autonomy, carefulness, and courage.

● Caring & Respectf ul Relationships: This includes, but isn’t limited to, relationships among students,
between teachers and students, among teachers, and between administrators and teachers. The school seeks to
inspire a kind of intellectual reorientation in its students, encouraging them to widen their intellectual
interests, revise some of their intellectual values, embrace intellectual struggle, and take intellectual risks. This
kind of reorientation is likely to occur only if the students feel safe, cared for, and respected

● Care for the Whole Person: IVA teachers and sta� practice an overriding emphasis on treating others with
respect and care, and an attentiveness to students’ underlying psychological needs and dynamics. Teachers are
called upon to approach their students as “whole persons'' and to try to understand their words and behaviors
through a sympathetic and non-judgmental lens. They’re expected to practice empathy, care, and patience. IVA
utilizes restorative practices seeking restoration and valuing listening.

● A Thoughtf ul and Supportive Adult Culture: This includes giving teachers a voice in important
curricular and policy matters, supporting their passion for their respective content areas, and providing them
with opportunities to wrestle with “big questions” in education, re�ect on their intellectual character strengths
and limitations, set character-based goals for themselves, and periodically review and revise these goals. We
assume positive intent of each other and our families. We go directly to the source of our concern and we rely
on our colleagues to communicate thoughtfully and well with all consideration for building a community. IVA
teachers are treated as professionals and practice intellectual humility in their own desire for self-knowledge:
believing in the importance of self-knowledge, we practice ongoing self-re�ection and self-awareness. We are a
culture of thinkers and learners together.

6th Grade Math Teacher Particular Position
● IVA’s math teachers tend to receive a distinct type of concern from families than any other subject because

IVA’s mission and vision may push against traditional cultural forces strong in math that might prioritize
speed, acceleration, and homogeneous student groups.

● IVA’s 6th grade teachers receive the most concerns from families who are new to the transition from
elementary school to middle school and may not have experienced a strong math-minded elementary school
teacher. Students and parents may be trained in a �xed-mindset message that their child is “good at math”.
IVA’s curriculum and philosophy is inquiry-based and prioritizes challenge and struggle in order to learn
deeply. This may mean that students receive mathematical rigor and challenge for the �rst time and the math
teachers are tasked to help guide families through a potentially new idea of what it means to be smart.

● IVA’s mission values a thoughtful, supportive, and challenging environment and has been interpreted in math
course scheduling in assigning all students to a rigorous course with support measures in place. IVA’s Math
Department has thoughtfully created and adapted tools to implement a standards-based curriculum that
allows students to learn from their mistakes including a retake policy and a Math Lab class that includes
instructional aides to support students in their struggle with the content.

● IVA’s Math Department includes individual teachers who think �exibly and well together to create a support
system that includes the Counselor and Principal in order to maintain a rigorous curriculum that values
struggle, growth, and learning.

Teaching Duties (including, but not limited to):

Instructional Planning
▪ Work with the Principal to set standards for student achievement including ongoing training and implementation

of the Common Core Standards.



▪ Actively participate in the development and ongoing re�nement of the school’s instructional and behavioral
support program

▪ Receive instruction in, support, and systematically implement IVA’s innovative, intellectual virtues-based
educational model

▪ Re�ect on and integrate IVA’s virtues-based model into daily lesson planning
▪ Implement, and to the extent feasible, provide instructional leadership in advancing proven learning practices
▪ Support the development and implementation of a network of student support systems
▪ Be involved in creating and providing feedback for the professional development plan
▪ Implement a coherent, research-based curriculum in consultation with Administration
▪ Teach students with Individual Education Plans (IEPs) in an inclusion setting and implement IEPs as well as

attend IEP meetings as necessary
▪ Utilize an adopted course of study, instructional program guidelines, and other materials in planning and

developing lesson plans and teaching outlines
▪ Pursue a variety of methodologies in teaching and instructing students, including lectures, demonstrations,

discussions, and other protocols such as thinking routines as is called for in the goals of the curriculum
▪ Plan, develop, and utilize a variety of instructional materials and aids appropriate to the intellectual and

instructional level of students from a varied socio-economic and cultural background and who possess a range of
mental and emotional maturity

▪ Document all syllabi, lesson plans, assignments, rubrics and other instructional materials and methods
▪ Use consistent school-wide practices and a variety of individualized methods to engage student in the classroom
▪ Re�ect regularly on one’s own growth as a learner and intellectual character development

Instructional Delivery
▪ Work with the Principal and Math department to set standards for student achievement including ongoing

training and implementation of the Common Core Standards
▪ Work with the Principal and Math department to establish curriculum, re�ect on, and integrate IVA’s virtues-based

model into daily lesson planning, benchmark assessments, unit planning, and curriculum maps
▪ IVA teachers create frequent and well-supported opportunities for their students to practice intellectual

virtues—to cultivate intelligent habits of wondering and asking thoughtful questions, considering multiple
perspectives, persisting through intellectual challenge and struggle, and the like.

▪ Support their students’ practice of intellectual virtues by providing necessary instruction, meaningful assistance,
and supportive feedback.

▪ Utilize methodologies that encourage student participation and engagement as well as provide opportunities for
students to make their thinking visible

▪ Connect purposeful reading with discussion, written response, and response to feedback
▪ Be willing to continuously learn about and practice pedagogical practices that align with and promote IVA’s

character-based goals.
Be willing to continuously re-evaluate one’s own assumptions and beliefs and their e�ect on student learning
Continuously learn and practice research-based instructional strategies as well as strategies that would help
students to practice and assess the use of intellectual virtues

▪ Administer and develop subject speci�c assessments for the purpose of assessing student competency levels
▪ Provide di�erentiated instruction designed to meet the needs of each student
▪ Use technology tools for instruction, planning, and communication and ensure student engagement

Student Assessment
▪ Assess, evaluate and monitor students’ progress towards IVA’s academic and character-based educational goals
▪ Evaluate academic achievement through detailed data analysis of student performance on a wide variety of metrics
▪ Develop and use rubrics for evaluating student products and performances
▪ Provide ongoing and timely feedback to students on their progress towards meeting expectations and achieving

goals



▪ Use student data to re�ect on e�ectiveness of lessons and student achievement progress in order to improve
instruction and personal practice

▪ Develop and use a variety of assessment data to re�ne curricula and instructional practice
▪ Complete all reports in a timely manner
▪ Respond to parent communication in a timely manner

Learning Environment
▪ Create and manage a classroom environment or culture the components of which are clearly geared toward

fostering growth in intellectual virtues.
▪ Establish, model, practice and reinforce age-appropriate rules and discipline using school approved procedures;

create and consistently use individual behavioral management plans as needed
▪ Monitor and promote the social-emotional and physical safety and security of students
▪ Implement classroom procedures, systems and routines that provide structure for student learning
▪ Monitor and manage classroom materials including technology and communicate needs with the o�ce

Student and Extracurricular Activities
▪ Organize and supervise approved �eld trips to enhance classroom learning as �ts with the curriculum and in

coordination with the rest of the department

Student Support & School Culture
▪ IVA teachers are thoughtful about and committed to authentically modeling intellectual virtues on a frequent

basis. They model wondering and asking questions (curiosity), admitting what they don’t know (intellectual
humility), seeking or demonstrating comprehensive understanding (thoroughness), and taking intellectual
risks (courage), among other virtuous skills and abilities.

▪ Communicate e�ectively and maintain strong relationships with students, families, colleagues and
administrators

▪ According to agreement with principal this position also takes on a role of a trained Advisor to students per
description of advisory plan and utilizing IVA’s Advisory curriculum

▪ Oversee and assist with student arrival / dismissal as assigned
▪ Establish and maintain a team philosophy focused on developing a culture of thinking
▪ Assist in development of organizational strategic plan

Physical Demands:
▪ Spends the majority of the day in the classroom. In the classroom the teacher will frequently display light

objects they are working with and demonstrating. These must be displayed in a manner which enables the
students to see the objects. Teachers must be able to move through the classroom and be able to maneuver in
tight spaces between desks. Dealing with students can entail positioning the body to enable the teacher to be
on a face-to-face level with the student on an occasional to frequent basis on a given day. Must be able to use
the whiteboard occasionally and frequently to communicate lessons to the students.

▪ The teacher may be required to do playground/yard duty, which involves moving on even and uneven surfaces
including pea gravel and negotiating a 6” curb. Playground duty requires visual acuity in order to see students
who may be engaging in unsafe conduct or who have injured themselves and need assistance.

▪ Use this only if using these are an essential function and not just a marginal function. Look at how often they
are used. The teacher uses computers, overhead projectors, iPad cards, which would require a 10-pound force
to push or pull the cart. The teacher often moves student’s desks and chairs to change the layout of the
classroom to in�uence teaching situations. The teacher must be able to develop lesson plans, grade papers and
input student information.



Work Environment:
This position works in a variety of settings including classrooms and outdoors and may experience heat or cold
extremes as well as fumes, odors, dust, noise level is moderate to loud.

Salary & Bene�ts:
This is a full-time 11-month salaried position with an option for summer holdover. Salaries are paid out on a bi-weekly
basis. see the adopted teacher salary scale please see our website. The teacher position includes health bene�ts and
CALSTRS retirement bene�ts.

This position also includes participation in weekly and ongoing teacher professional development. Dates and times of
required participation will be made through speci�c agreement with the principal.

Right to Revise:
This job description is not meant to be all-inclusive and the School reserves the right to revise this job description as
necessary without advance notice.

The statements herein are intended to describe the general nature and level of work being performed by employees, and
are not to be construed, as an exhaustive list of responsibilities, duties and skills required of personnel so classi�ed.
Furthermore, they do not establish a contract for employment and are subject to change at the discretion of the
employer without notice.

Employee: I have received a copy of the above Job Description and agree to direct any questions to my supervisor.

Employee Signature Date

_______________________________________ ___________

Intellectual Virtues Academy Principal Signature Date

_______________________________________ ___________

In accordance with Education Code Section 47605, Intellectual Virtues Academy and its governing board a�rms the following:   In addition
to any other requirement imposed under the Charter Schools Act, Intellectual Virtues Academy shall be nonsectarian in its programs,
admission policies, employment practices, and all other operations, shall not charge tuition, and shall not discriminate against any pupil on the
basis of the characteristics listed in Section 220, including, but not necessarily limited to the following: disability, gender, gender identity,
gender expression, nationality, race or ethnicity, religion, sexual orientation, or any other characteristic that is contained in the de�nition of
hate crimes set forth in Section 422.55 of the Penal Code, or association with a person or group with one or more of the above actual or
perceived characteristics."

IVA shall have no authority to enter contracts for or on behalf of the Long Beach Uni�ed School District. Any contracts, purchase orders, or
other documents which are not approved or rati�ed by the Long Beach Uni�ed School District Governing Board as required by law, including,
but not limited to, Education Code section 17604, shall be unenforceable against the Long Beach Uni�ed School District and shall be the
IVA’s sole responsibility.


