CASTAIC UNION SCHOOL DISTRICT
28131 Livingston Avenue Valencia, California 91355
Phone (661) 257-4500 Fax (661) 257-5737 www.castaicusd.com
________________________________________________________________________________

CERTIFICATED VACANCY
SPEECH/LANGUAGE PATHOLOGIST – Full Time
2022-2023 SCHOOL YEAR
Salary Dependent Upon Years of Experience and Units Above a BA
Opening Date: July 11, 2022
Closing Date: Until Filled
Castaic Union School District offers a $5,000 signing bonus for fully credentialed, full time
Speech-Language Pathologists to be paid out over the first 2 years of employment.
We offer a very competitive salary schedule for our Speech Language Pathologists and offer up to 10 years of service
credit for prior experience.

Please Apply on Edjoin

DESCRIPTION OF POSITION:
Under the direction of the Director of Student Support Services to provide remedial programs and instructional
activities to students with speech and language disorders.
QUALIFICATIONS:
1.
Physically, mentally, emotionally, and morally fit to undertake responsibilities involving the education and
welfare of children and accountability for valuable school property. Able to work in a harmonious
relationship with all District personnel. Must successfully complete a medical examination and be free of
communicable disease.
2.
Must hold a California credential authorizing service as a Remedial Speech Specialist, i.e., the Exceptional
Child-Speech Hearing Credential, Standard Credential with specialization in the Speech and Hearing
Service, Restricted Speech Hearing Credential, Clinical Services, Rehabilitation Credential.
3.
Must hold a Baccalaureate Degree with a major or specialized training in speech-language; a Master's
Degree in speech pathology or a closely related field is highly desirable.
4.
Must have successfully completed a practicum in speech and language, or one year of full-time successful
experience as a remedial speech specialist. Applicants who have demonstrated knowledge and experience
with programs designed to improve educational opportunities for minority pupils will be given preference.
5.
Must have the demonstrated ability to work effectively with professional and paraprofessional personnel in
carrying out an effective instructional or remediation program for speech-language pupils.
6.
Must possess knowledge of recent educational and remediation trends related to speech-language
handicapped.
7.
Must have available private transportation.
8.
Such alternatives to the above qualifications as the Board of Trustees may find appropriate and acceptable.

DUTIES
1.
Assesses the speech-language needs of pupils in order to design and implement appropriate remediation
and instructional plans and strategies.
2.
Provides remedial speech-language services for regular school and exceptional pupils in the Special
Education programs.
3.
Provides an educational environment which establishes, maintains, and reinforces appropriate pupil
behavior, attitudes, and social skills.
4.
Provides a variety of educational and remedial experiences based on an objective oriented format to
stimulate an interest in speech and language remediation.
5.
Maintains a variety of pupil records, including anecdotal records for each pupil which outlines his speechlanguage program, objectives, and instructional activities, and the expected result of the individualized
educational program.
6.
May counsel students, parents, and other professional and paraprofessional personnel regarding the social,
emotional, and educational needs of the pupils within the speech and language programs.

If you have any questions, please contact Mallory Jones in HR at (661) 257-4500, ext. 1543

In accordance with Public Law 99-603 (U.S. Immigration and Naturalization Service), we wish to give all applicants this preliminary advice: PL 99-603 requires that
all employees hired after November 6, 1986, provide proof of work eligibility and, therefore, we are asking that applicants be prepared to provide appropriate
documentation which establishes their right to work in this country. The Castaic Union School District does not discriminate on the basis of race, color, national origin,
sex (including sexual harassment), handicap (or disability), or age in any of its policies, procedures, or practices. This non-discrimination regulation covers admission
and access to, and treatment and employment in, the District’s programs and activities. Inquiries regarding the equal opportunity policies, the filing of grievances, or to
request a copy of the district’s grievance procedures, may be directed to: Title IX (or sex equity) Coordinator and Section 504 (or disability) Coordinator, Steven Doyle,
Superintendent, Castaic Union School District.

